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D ATES TO REMEMBER
Martin Luther King, Jr. Day - January 15th

St. Valentine’s Day - February 14th
President’s Day - February 19th



It’s Almost TimeTo
CELEBRATE!

Your VIEWPOINT’S
60th Anniversary

If you, or someone you know
has memorabilia or photos
we can share in our special
60th Anniversary issue
please contact one of the
Viewpoint Staff or the hall.

Let’s make this
an occasion to remember!



PRESIDENT’S ARTICLE
By Dave Gwin
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I Hope everyone had a Merry
Christmas and I wish all our
Members a Happy New Year.
May peace be with those
who share in the same
beliefs as I do and may the
joy and comfort of the sea-
son be extended to
everyone’s family.

GOOD OF THE ASSOCIATION: Of all the interest-
ing activities going on with Postal Reform, the
Contract Negotiations and the November Elections
I’m going to start this article with an update on the
arbitration settlement that a lot of our members are
excited about. The final figures paid to Branch #30
Letter Carriers look like this: James Crews $218,000
- South Troost $183,000 - Hickman Mills $112,000 -
South East $41,000 - GPO Carrier Section $22,000.
Congratulations to the stewards and all those
involved in the fight for the violated rights of Letter
Carriers. The average payout per Carrier was
anywhere from $1500.00 at some stations to over
$9000.00 at other stations. GOOD JOB! There
continues to be some isolated incidents with small
payouts at several other stations and even our
Associate Offices (AOs) are starting to get some
payouts for Article 8 and 41 violations. These inci-
dents continue to happen almost daily and I really
hope all of you are getting your fair share of the
USPS generosity/stupidity (your choice).

LABOR/MANAGEMENT: Our December Labor/
Management meeting indicated that we’ll see NO
more hiring of PTFs anytime soon in the Kansas
City area. This decision from the DISTRICT MAN-
AGER is forcing a variety of reactions from NALC
Branches across the district. We have initiated the
timely process of filing Class Action/Labor Charges
for inadequate staffing but results will take more
time than most of us have the patience for. In the
meanwhile, we are encouraging ALL MEMBERS to
“bone up” on FMLA, OWCP claims, Sick Leave for
Dependant Care (SLDC) issues and other legal
benefits that you all are entitled to. With inadequate
staffing, management is making it very difficult on
our members to use the basic benefits that we are
entitled to. PLEASE DO NOT ABUSE YOUR SICK
OR ANNUAL LEAVE and make sure you keep an
accurate account of ALL absences. Take notes and
keep good medical documentation on every single
occurrence and you may never have any

attendance issues. These are precautions only and
strongly suggested because we don’t want to lose
any of you. Removals for attendance are on the rise
but easily prevented with proper documentation.
KEEP ACCURATE RECORDS! (Our Branch website
reference: click on Postal Reporter)

POSTAL REFORM: Passed in the Senate and in the
House on the very last day Congress was in their
“lame duck” session. We just so happened to be in
Washington D.C. at the installation of the National
Officers on this historic day. President Young made
brief comments on the issue and thanked all the
members for the support and efforts we put forth.
The very next day the internet was filled with state-
ments and concerns. Postal leaders from NAPUS,
Rural Letter Carriers and the Mail Handlers all
praised the legislation but for some reason the
leader of the Clerks Craft thinks it’s a disaster.
APWU President Burrus called it “The Postal Em-
ployee Wage Reduction Act”. Their website is worth
looking at. It took over 13 years to get Postal Legis-
lation passed that we can all live with and now we
just need to set back and observe as it is imple-
mented. President Young was not pleased with the
OWCP provisions in the Bill that forces craft employ-
ees to use sick leave or annual for the first three
days after an on-the-job injury but he is optimistic
that the provision will be corrected in the near future.

CONTRACT NEGOTIATIONS: President Young has
called for an “Emergency Rap Session” in his home
state of California to update union leaders across
the country on what he is calling, “the most impor-
tant RAP Session in the history of the NALC”. The
objective is to explain some of the USPS positions
on issues that were presented to the NALC during
negotiations. We are the only craft without a contract
as the APWU, Rural Carriers and Mail Handlers are
voting to ratify agreements. History tells us that our
economic package will be “similar” to the APWU
agreement but the NALC is expecting and/or de-
manding better. Contract negotiations may continue
using a mediator or going through “fact finding” with
the USPS but all indications as of this writing are
that we are going to legally binding arbitration.

NOVEMBER ELECTIONS: President Young was
very pleased with the efforts of Missouri Letter
Carriers and expressed the same during his inaugu-
ration speech. Letter Carriers from across the
country exceeded all expectations and voter turnout
amongst City Letter Carriers reached an all time

 (continued on the  page 4)



Vice President’s
Article
By Dave Teegarden

Branch 30 recently lost one
of its own. Bill Young of the
Westport station passed
away. The news of this
tragedy spread across the
city quickly. Dave Gwin,
Melvin Moore and I were

page 3

actually in the middle of having a labor/management
meeting when we got the news. All of us, including
Postmaster Terry Freeman, MCSO Tim Dwyer, Jerry
Poole and Roland Tidmore were also at the hospital
to console the family. The Branch’s sympathy goes
out to the Young family. On a personnel note I have
known Bill since he began in the Postal Service and
had also gotten to know his wife Lucy. Bill was more
than just a friend, he was also union to his very
core, spending hours on legislative issues. Postal
Reform was Bill’s baby. He watched it with interest
and reported where it was and when a vote was
likely before others knew. He realized that we
needed this Postal Reform to remain secure in our
jobs. If he were here I know he would have been
pleased about the bill being signed sometime the
week of December 18th. Even though he would
have been unhappy about the OWCP-COP inclu-
sion. On behalf of the NALC your Branch officers
requested the Postmaster to retire Bill Young’s route
number and that happened in a ceremony on De-
cember 20th. Without a doubt Bill had a passion for
legislative issues. He also had a way of encouraging
his union leadership through his support. Thanks for
believing in me as a steward. I will miss my co-
worker, my union brother and my friend, his advice,
his laughter and his support.

The Postal Service and the NALC were unable to
come to terms on a new contract for City Letter
Carriers. The process now proceeds toward Interest
Arbitration. Recently, in the NALC Bulletin, President
Young and the Executive Council convened a
National Rap Session to talk about “Fundamentally
Restructuring Letter Carrier Jobs.” As of this writing
there is speculation and rumor concerning what and
how this might be done, but no hard facts. The
session is set for Los Angeles, California on January
28th.

Locally things have not gotten any better with
staffing. We are still short some 70 plus PTF em-
ployees in the city. Management informs us that we
now live in a Postal Service managed by FTER or
Full-Time Equivalent Routes. The numbers, factors
and other variables and the resulting formula used
to determine staffing are too complex to discuss at
length in this article. Suffice it to say that some of
the numbers that are being used are on par with
their DOIS numbers. We are told however that
FTER now, like it or not, controls hiring within the
Area and that if we are to have any chance at hiring
new PTF Carriers we must make these projected
numbers. My question was, if the FTER says we can
do it with less people and we somehow make those
numbers, why would the Postal Service hire? Real-
istically we cannot make those numbers because
some of them are out of our control and they are
inaccurate to say the least.

All of the Stations involved in the Window of Opera-
tion cases have now finalized their numbers and
submitted them for payment. The task of dividing
this settlement appropriately is not an easy task and
the stewards at each of the respective Stations
should be thanked. There are however continued
violations of Article 8 occurring daily within the city.
Stewards should remain vigilant on policing the
contract. It also seems that management is back to
resorting to carrying the mail themselves. You
should have to look no further than the recent
contract negotiations to see that management wants
supervisors to perform bargaining unit work. And
why? So that management can contract out our work.
If supervisors ever had the ability to perform bargain-
ing unit work the Postal Service could simply hire new
“supervisors” that only carried mail at a reduced rate.
If supervisors are carrying mail in your unit report it to
the hall and help protect all of our jobs.

In closing I would like to remind each of you that
collectively our voice is strong and we must remain
committed to our goals as a union. We must also
remain committed to helping our union brothers and
sisters. This is our time in the Postal Service. Even
though times now are tough Letter Carriers are a
tough bunch. All of us, collectively, will leave our
mark in history upon the Postal Service. We cannot
allow ourselves to fall into complacency and start to
give back our hard fought benefits and rights.

Remain vigilant. Remain committed. Remain strong!



President’s Article
(continued from page 2)
high. Branch #30 is very proud of the accomplish-
ment of our Chairman of  the Legislative Committee-
Bill Young. His personal effort here in Kansas City to
get Senator Claire McCaskill voted in went far above
and beyond what we expected from him (see center
page-the Viewpoint). The country will see immediate
results starting in January with Democrats attacking
the Big Oil companies that were given outrageous
tax breaks from the Bush administration. President
Young said the Democratic House and Democratic
Senate will be more labor friendly and will listen to
the cries for help from the labor industry. He was
very optimistic about the future for the NALC and
with the signing into law HR 6407 - Postal Account-
ability and Enhancement Act we can expect to
achieve many goals in 2007.
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PERSONAL PRIVILEGE: Art Buck retired from the
NBA’s office effective with the swearing in of our
new NBA Mike Weir. Art was good people; he was
very articulate and had a way of communicating with
everyone that made us all very comfortable in his
presence. I leaned on his office almost daily for
guidance and support and Art made sure that he or
his staff was always there. He will be missed. I’d like
to congratulate Mike on his new title. His experience
as Art’s Regional Administrative Assistant (RAA) will
be a big plus for our members. The selfish side of
me wanted to see Kansas City’s own Dan Pittman in
that position but it wasn’t meant to be. Dan will be
joined by Nicole Rhine from Lincoln, Nebraska in the
other RAA position. Nicole was the Branch #9
President and a well respected Arbitration Advocate.
She and Dan will make an excellent team to support
Mike in that St. Louis office. I want to wish the best
of luck to all of them.

11315 Chandler Road
Liberty, MO 64068

Don’t Forget to
Visit Your Web Site:

w w w.NALCBranch30.org
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Salute to flag: Melvin R. Moore
Roll call of officers: David A. Gwin , Dave
Teegarden, Melvin R. Moore, Linda Baker, Byron
Townsend, Joe Hill, Dave Metcalf, Jeff Rainey, Jim
Lonergan and Ed Lopez
Reading of minutes and communications: MSC
to accept as written.

Executive Board Minutes October 5, 2006
• President Gwin announced that Postmaster

Freeman will be on vacation for the next two (2)
weeks to conduct personal business.

• The Board discussed filing a class action
grievance from the Branch for Management’s deci-
sion to have Carriers remove all photos from case.
In the past, Local Management and the NALC have
agreed to allow one (1) photo at each case. Man-
agement unilateral decision to discontinue this
practice violates our agreement and forces us to
take action to defend the rights of our Carriers.
President Gwin reported that Management is willing
to set up bulletin boards in each office for family
photos. Article 5 violation

• Management across the city is pursing minor
adjustments in their respective stations. The Educa-
tion Committee is planning a training session for all
stewards and activists about Minor Inspections vs.
Full blown Inspections. The Board also agreed to
present all Step 4 decisions and arbitration deci-
sions concerning route inspections to Management
at the regular Management/Labor meeting.

• The Board discussed sending an officer to
James Crews to investigate and adjust grievances
concerning route adjustments and one day counts.
Article 17.2

• COLCPE Golf Tournament generated over
$1,380.00.

• The Board is requesting that all Branch laptops
be returned to the office by October 31, 2006.

• There will be a representative from both Claire
McCaskill’s office and the Labor to Labor Movement
at the Branch meeting.

• Combined Federal Campaign (CFC) is in full
swing. Open season in October 4-November 30,

Recording
Secretary’s
Report
By Melvin R. Moore

Regular Monthly Meeting
October 12, 2006
Meeting called to order at:
7:00 pm
Prayer: Joe Hill

2006. More information from Brother Ed Gorman.
• Health Benefit open season November 13-

December 11, 2006.
Recommendations

1. The Board recommends that the Branch
approve sending the Executive Board to the Na-
tional Installation Ceremony in Washington D.C.,
December 7 and 8, 2006. Disapproved 42/32

2. The Board recommends that the Branch
suspend standing rule #13 and approve giving NBA
Art Buck a gift not to exceed $150.00 for his many
years of dedication to the NALC. He is retiring in
December 2006. MSC to approve

Deceased Members: none
New  Members: none
Bills: MSC to accept as written
Treasurer’s Report: MSC to accept as written
Financial Secretary Report: MSC to accept as
written
Labor/Management Meeting

• Postmaster on annual leave - no meeting
• Gary Schroer, MCSO, retired
• Tim Dwyer A/MCSO-641 South Stations

Entertainment:
• Branch Christmas Party December 2, 2006 at

the union hall. Time: 7:00 pm - 12:00 am.
Legislative:

• Vote November 7, 2006.
• Claire McCaskill and Jim Talent will have a

debate October 18, 2006. Ernest Graham will attend
and represent Branch #30.
HBR/Director of Retirees

• Open Season Nov. 11-Dec. 13, 2006. Please
consider enrolling in our health plan, NALC Insur-
ance.

• OPM is offering a dental and vision plan for
federal employees this open season.
BENEFITS.COM
Guest Speaker(s)

• Nicole, McCaskill’s office, spoke to members
about supporting Claire McCaskill’s for Senator.
McCaskill supports postal reform and working
families.

• Mary Potter, Labor to Labor, spoke to mem-
bers about supporting issues related to working
America. She is requesting for volunteers to donate
time to help get the message out to vote for Claire
McCaskill and working families.
Unfinished Business: none
New Business:

• Nominations for state delegates were closed.
• Stewards and officers pay will be released

immediately following meeting.
(continued on the following page)
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Recording Secretary’s Report
(continued from the previous page)

• MSC to send President Gwin and Dave
Teegarden to NBA, Art Buck’s retirement celebration
in St. Louis.

Good of the Association
President Gwin reported the following information
from the Committee of President (COP);

1. President Young stated at the annual COP that
the National Agreement will more than likely go to
arbitration.

2. Management is proposing to hire new employ-
ees for less pay.

3. If Democrats don’t take back the House, then
labor is in trouble.

4. The NALC is proposing to conduct minor route
adjustments by clock rings. Many of the Branch
Presidents were not pleased with proposal because
management was changing clock rings.

5. Step B Teams have been tasked with resolving
more disputes.

6. President George W. Bush refuses to meet
with labor.
Brookfield Uniform: $10.00 gift certificate-Elmer
Harris
Steward of the Month: Michael Bratcher
50/50 Drawing for COLCPE: Kevin Horan
Attendance Incentive Drawing (must be present to
win): Daniel Koch
Adjourned: 8:25 pm

Regular Monthly Meeting November 9, 2006

Meeting called to order: 7:00 pm
Prayer: Minister Curtis Walker
Salute to the Flag: Don Turner
Roll call of officers: David Gwin, David Teegarden,
Melvin R. Moore, Linda Baker, Byron Townsend,
David Metcalf, Joe Hill, Jeff Rainey, Jim Lonergan
and Ed Lopez

Reading of minutes and communications:
MSC to accept regular meeting minutes as written

Executive Board Meeting November 2, 2006
The President, Vice President and Recording Secre-
tary will meet with the Postmaster and his staff on
Wednesday, Nov. 8, 2006 to discuss the following
issues;

1. Vacation notices-Form 1547-need to be issued
to Carriers before Thanksgiving, Nov. 23, 2006.

2. Formal A Meetings must be scheduled 7 days
from date of filing. If Management fails to meet the
case will be forwarded to the Step B Team.

3. All 1838-B and 3999 or one day count informa-

tion will be released to stewards immediately upon
request.

• The Board discussed the cost of conducting
an election using an independent agency. This
action would warrant a By-Law change.

• The Trustees will be contacting all members
with laptops.

• Joe Hill will be participating in the Annual
FEHBP Fair. He will be traveling to government
agencies offering NALC Health Plan. The Branch
receives $12.00 for all non-postal employees en-
rolled in the NALC Health Plan.
Recommendations

1. The Board recommends that the Branch
approve sending all stewards, alt. stewards, Formal
A Reps. and officers to the Annual Regional Rap
Session February 23-25, 2006 @ $350.00 each.
MSC to approve

2. The Board recommends that the Branch
purchase 1000 Carrier rotation calendars for
$175.00. MSC to approve
Deceased Members: Raymond Miller and William
“Bill” Young
New Members: none
Bills: MSC to accept as written
Treasurer’s Report: MSC to accept as written
Financial Secretary’s Report: MSC to accept as
written
Labor/Management Meeting

1. Labor and Management agreed that Formal A
Meeting will be met.

2. All one day count information will be released.
3. Management will revisit stations that are

allowing Carriers and others to have personal items
at their case.
Entertainment:
Branch 30 Annual Christmas Party Saturday, De-
cember 2, 2006 at the Union Hall, 6320 Manchester
Ave., Suite 41-A, 7:00 pm-12:00 am. All members
and spouses are invited to attend. Please contact
your steward for reservations.
Legislative:
E. Graham and J. Lonergan reported that Claire
McCaskill had defeated Jim Talent in the Missouri
Senate race. Our time, efforts and dollars were well
spent, because we were able to place a worker and
family friendly candidate on Capitol Hill. We can rest
assured that our voice and concerns will be heard.
GO CLAIRE!!!
HBR/Director of Retirees

• J. Hill asked all Carriers to take a look at the
NALC Health Plan. The rates and services are
comparable or better than most FEHBP.

(continued on the following page)
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Recording Secretary’s Report
(continued from the previous page)

• Also Open Season has been extended until
December 29, 2006.
Guest Speaker(s)
Anthony Mitchem, Labor 2006, thanked the mem-
bers of Branch 30 for their support and involvement
with getting Claire McCaskill elected to the U.S.
Senate. Labor has another worker friendly voice in
Capitol Hill.
Unfinished Business:
MSC to send 5 Executive Board members to the
National Officers Installation Dinner and Ceremony
December 7 & 8, 2006 in Washington, D.C.
New Business:
Election for state delegates will be conducted this
evening from 5:00 pm - 8:30 pm. Please see
election judge chairman, Bert Robinson.
Good of the Association

• Any Carrier wishing to attend the funeral of
Brother Bill Young needs to notify their supervisor
immediately.

• Brother Bill Young’s route number will be
retired in remembrance of his contribution and
dedication to both the USPS and NALC.

• President Gwin reported that Branch 30
finances are doing well.
Brookfield Uniform: $10.00 gift certificate
Steward of the Month: Bill Young
Adjourned: 8:15 pm

Legislative Report
By Kevin Horan

I would like to begin, my first article, by thanking
President Gwin and the Executive Board for the
appointment of Branch 30 Legislative Chairman.
 Through the Viewpoint or at Branch meetings I
promise, to every Branch member, that I will do my
very best in reporting information on legislation.

I was very excited at the results of the mid-term
election in November 06. All across the country
voters made a change in how our country was being
ruined on Capitol Hill. When the 110th Congress
reconvenes, in January 2007, Democrats will be in
power in both the House and Senate. This is the first
time in 12 years Democrats will have control of both
chambers of Congress. In doing so, working men
and women will have a much stronger representative
on our jobs, benefits, and retirement. In Missouri,
Senator-elect, Clair McCaskill (D) defeated the
incumbent Jim Talent (R) and reclaimed the Senate
seat for the Democrats once held by Harry S
Truman. Ms. McCaskill has vowed to reach across
party lines in bipartisanship to ensure all of us our
jobs and retirement is protected. When this article
was written, big and exciting news came out of our
nation’s capitol. NALC President Young announced
that the Postal Reform Bill passed through the lame-
duck session of Congress and is only a presidential
signature away from becoming law. This Postal
Reform Bill will give Letter Carriers and their families
continued benefits we now share like collective
bargaining and six day universal service, and allow
the Postal Service to be a strong and viable com-
pany going into the 21st century. This is a credit to all
Letter Carriers who kept up with e-activist and
informed their Senators and Congress Reps. on
Postal Reform.

Finally I would like to close on the passing of our
good friend Bill Young. All of us were touched by Bill
in some way either at work or at union functions. Bill
always impressed on me to stay active in anything
involving the union, and to stay informed. He will be
sorely missed by us all. But we can cherish Bill’s
memory in our minds and in our hearts and I promise
to continue his legacy by being the voice on how he
would want the members  to be informed on legisla-
tion. And the next time you set foot on your route,
remember just one thing, to deliver like a
CHAMPION today.

���������������������������������������������
����������� �����:����������� �����:����������� �����:����������� �����:����������� �����:

Typed Name and Phone No. $10.00
Standard Business Card $15.00
1/4 Page Ad $35.00
1/2 Page Ad $70.00
Full Page Ad $100.00

������� �� ��� ���� �� �� ����� �� �����
����� ��� ���� ������� �� ���� ������ #30.
��� ������ ���� ��� ����������� ������� ���
���������� ���� ������ �� �� �� ��� ���������.
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Health Benefit Representative
Retiree Coordinator
Joe D. Hill

HAPPY HOLIDAYS TO ALL.
MAY THE JOYS OF THE SEASONS

THROUGHOUT THE COMING YEAR
CROWN YOUR EVERY WISH.

A Special
Thank You

to the Ladies Auxiliary
for the wonderful Appreciation

Dinner held on
November 9th, 2006.
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National Business Agent’s Report
By Mike Weir

The National Rap Session has been scheduled for
January 28, 2007 in Los Angeles, CA. This could
certainly be the most important non-convention year
conference in the history of the NALC. President
Young called for the Rap Session in response to
management’s decision to abandon reasonable
negotiations over a new National Agreement and,
instead, to substitute a ridiculous proposal that is
nothing more than a slap in the face to hard-working
Letter Carriers across this nation. One of the core
issues during contract negotiations involved the
contracting out of Letter Carrier work to low-wage,
no-benefit workers who would not have the same
commitment to quality service that Letter Carriers
have always exhibited. The Rap Session is being
held early in the year, so that President Young has
the opportunity to detail NALC’s plans for the up-
coming interest arbitration on a new contract and to
get input from branch leaders. I strongly recommend
that Region 5 branches make a concerted effort to
sent representatives to this meeting. Given the
significant impact that contracting out could have on
our craft and the long-term viability of our employer,
it is essential that we chart an aggressive and
innovative course to deal with this issue.

Given the Postal Service’s stance and the current
administration’s approach toward working men and
women, our ability to elect a work-friendly Congress
has taken on additional significance. We will now be
working with our friends on the Hill as well to de-
velop a bipartisan approach to preserve the safety
and security of the mail by stopping this misguided
policy of contracting out delivery services. This is an
important fight; and, as usual, it falls to the NALC to
lead the charge to protect the interests of Letter
Carriers, the USPS and the American people.

On Wednesday, December 20, President Bush
signed into law Postal Reform legislation. President
Young was present to witness the culmination of our
efforts on this issue. The NALC, in conjunction with
a coalition of postal stakeholders, has been working
toward changing the outdated Postal Reorganization
Act for the past twelve years. This was necessary in
order to allow the Postal Service to compete on a
level playing field with other delivery companies in
today’s marketplace. The compromise bill addresses
nearly all of the issues that we felt were important to
protecting our collective bargaining rights and
strengthening the long-term financial stability of the
USPS. In particular, it transfers the military pension
obligations back to the U.S. Treasury where they

belong, repeals the obligation to put 250 million
dollars per month in an escrow account and gives
the Postal Service more flexibility in setting postage
rates while preserving universal, six-day delivery
service. The one onerous provision which was
included, and was certainly not necessary, was the
requirement that injured postal workers must wait
three days  before qualifying for COP benefits. The
NALC will be working closely with the new Congress
to address this discriminatory measure, which is not
directed at any other federal workers.

We will also be citing our role in achieving postal
reform along with our other joint efforts to protect the
USPS’ financial bottom-line and to increase produc-
tivity during the upcoming interest arbitration pro-
ceedings. It is clear that we are making significant
contributions in these areas, and that Letter Carriers
should be appropriately compensated for those
contributions. We will be making the strongest case
possible at arbitration in this regard.

Meanwhile, management continues to pursue their
penny-wise and pound-foolish approach to hiring
Letter Carriers. In many installations, we do not
have enough workers to handle the workload. This
is resulting in long hours for those who are on the
roles and deteriorating service standards for our
customers. It is also driving much of the grievance
activity that we are experiencing and putting more
offices in line for possible DRP and WEIAC interven-
tions. Management’s reliance on DOIS projections
and convoluted DSSA formulas to support their
hiring decisions is particularly insulting in light of the
reality faced by Letter Carriers on a daily basis. We
will be meeting with area officials in the coming
months in an effort to address the obvious discrep-
ancies between management’s figures and our
facts. After working so long and hard toward achiev-
ing postal reform in an effort to provide long-term
stability for the USPS and, by extension, ourselves,
we cannot allow management to undermine service
to the point where our customers are driven into the
arms of our competitors to handle their delivery
needs.

I wish to express my gratitude to all the branch
activists who joined us to share food and fellowship
at our regional gathering in December. Thank you as
well for the kind words and expressions of apprecia-
tion directed toward our retiring National Business
Agent, Art Buck. I know  he was very touched by
your heart-felt sentiments. In particular, I want to
thank former MO State President, Lisa Elliott, for the
beautiful cake and RAAs Danny Pittman and Nicole
Rhine for their hard work to ensure an enjoyable
evening for one and all!
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NEWS FROM THE STATIONS
ACCOUNTABILITY

Submitted by Randy Williams

With another year gone, the Postal Service has
again shown that management has a credibility
problem. In the past two months I have delivered
political mail seven days after the election, sale ads
three to five days after the requested delivery date,
had my CFS mail returned the next day in my 99
mail and had priority parcels show up at my office
after 9 am. I get the same DPS errors now that I got
five years ago when I started on my route. Flat
sorting errors, well not enough space for those.
These are just some of the daily horror stories from
the plant. These problems are daily and have been
around for a long time.

We get talks about customer service, every piece
every day and other fancy slogans, but the bottom
line is nothing has changed. Some managers have
been moved around. That has been the extent of
changes the new management that came in the
spring has made. Do not look for any improvement
since no one in management is accountable for
anything. If they cannot do their job they are reas-
signed but never held accountable. Financial
awards from arbitration and grievances are paid out
like candy. Who’s budget does this come out of?

According to the USPS mail volume is down. We
now have machines that can sort 40,000 pieces of
mail an hour, but with less mail and faster machines
our mail comes later. We used to get our mail earlier
when clerks sorted more mail manually. With less
errors. Has anyone figured how much it costs for the
clerks to manually sort the machine errors? Does
this make any sense? Take one of those teams that
stands around and watches us case mail and send
them to the plant. They need to take a hard look at
themselves and their operation. Be accountable.

In the real world Carriers live in, we are held ac-
countable for every minute of our work day. Office
time, street time, express mail, accountable mail,
DOIS numbers, MSP scans all are ways to micro
manage our day. If any of these numbers do not
align with the postal stars in the office you go. No

accounting for weather, traffic, mail volume or going
back to deliver DPS errors. Yet when the Postal
Service is losing money it’s those Carriers screwing
around on the street.

If all postal employes were held to the same daily
standards that City Carriers are held to, there would
be accountability throughout the Postal Service.
Carriers are accountable. Will management ever hold
themselves to the standards they have set for us?

OWCP Pitfalls and Postal Reform

As all of you know, this job we do is very physical.
There are many injuries suffered on the job. Some as
minor as sprains others are more debilitating. Those
more serious injuries that require time off just got
more costly. President Bush got in one last salvo on
working American last week when he agreed to sign
the Postal Reform Bill with one condition. That condi-
tion is that postal employees must wait three days
before claiming continuation of pay benefits. The first
three days, you are on your own. Postal employees
are the only government workers that have to wait to
claim continuation of pay. Sound fair?

Speaking of OWCP, there seems to be an increase
in discipline/removals for allegedly violating doctor’s
restrictions while claiming OWCP benefits. If your
physician puts you on bed rest, don’t be outside
doing any type of work or going out to eat, etcetera.
Even if the doctor doesn’t put you on bed rest, follow
your restrictions exactly. The Postal Service con-
tends they can accommodate any restriction short of
bed rest. So in their mind, if you are too hurt to
report to work then you are too hurt to do anything
else. Remember, they are watching. If your physi-
cian says the injury you sustained will keep you from
working, you may see a strange van parked on your
street or a person behind a bush in your neighbor’s
yard. That is the OIG investigator waiting for you to
come outside. If you leave in a vehicle, they will
follow you and film your every move. Then your
supervisor will call you in the office to discuss your
activities while you were off. Probably on a casual

(continued on  page 14)



history of your route which will be used to adjust it.
The numbers the week of inspection are only a
portion of the data used. Work hard to protect your
health, your route and your job.

Happy New Year,
Troy Smith

BAD NUMBERS IN, BAD NUMBERS OUT

It seems to be a growing trend in the city that Carri-
ers are being accused of not doing their jobs fast
enough. Management seems to believe that Carri-
ers are intentionally making overtime when there is
no overtime needed. This overtime is being made by
Carriers calling in sick. Carriers are also inflating
office times by staying in the office longer than they
should. Management forgets to mention that they
are not putting all the numbers that they should be
in the DOIS reports on a daily basis. Management
likes using these excuses when they explain why
they cannot hire more employees.

Management needs to listen to what they are telling
Carriers. Even management cannot believe that
upper management will allow them to hire more
employees if the Carriers help them make the bogus
numbers that they put out everyday with bad infor-
mation. Management needs to understand that if
they continue to put in bad information the numbers
they expect to achieve will only get worse and new
Carriers will never be hired.

Carriers need to question the numbers that are being
put into those DOIS reports. When management
comes around and tells you that you should be out of
the office in a certain amount of time, and you know it
is wrong, you should question it. You should not just
accept what management says to be true especially
when the numbers are not accurately being put in.

It is time that Carriers begin to learn the ins and outs
of their jobs and begin to question things that do not
look right. Don’t just stand there and not say any-
thing. It is your responsibility to protect your job not
those around you.

Frank Ferro
P.S. I would like to congratulate Kevin Horan in his
newly appointed position as legislative liaison.

(continued onpage 15)

NEWS FROM THE STATIONS
(continued from page 11)
level and letting you know  they care and are just
making sure you feel better. A few days later, the OIG
investigator will come to interview you. He will be coy
as well and just ask you about your activities while
you were off. Surprisingly enough, they will be specific
questions. Did you do any yard work, did you go
anywhere, did you help your sister move? He will tell
you that if you remember anything to let him know
and he will leave. A few days later you will be in the
office again with your supervisor and he will be
showing you the video of your activities while you
were off recovering from your injury. Usually at that
point your supervisor will put you in for removal. It
may be that they don’t have enough video to remove
you for violating your restrictions, but now they have
two interviews that may have conflicting answers to
basically the same questions or answers that don’t
match the video they have. The charge will be making
false statements in an official OIG interview or some-
thing like it and you will still be in for removal.

There are ways to get your job back and be rein-
stated. As a steward and a Formal A, I can tell you
the NALC will do everything possible and may go as
far as arbitration to protect you job.  However, there
is an easier  solution. If you are injured on the job
and the physician orders restrictions, follow them. If
you think it won’t happen to me, you are wrong.
When you are interviewed, tell the truth to the best
of your recollection even if it incriminates you. If you
don’t remember, say “I don’t remember”. They aren’t
asking the question to find out the answer because
they know the answer; they are asking to catch you
in a lie. Don’t make absolute statements unless you
are absolutely sure they are correct. Don’t be tricked
into answering the same question twice, your an-
swers may vary slightly. If you remember things after
the OIG leaves, call them back and ask for a second
meeting, Make sure you have a steward in there
with you and take notes. If at any point you want to
talk to your steward, it is your right to leave the office
and have a private conversation. Most of all, don’t
be intimidated.

In closing, I want to remind everyone that spring
route inspections are coming. Mr. Epperson has
indicated that he wants inspections, so don’t expect
them to be cancelled this year. Protect your route
daily and know that everyday, you are setting a
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Bill Young was a very good friend to every-
one he ever met. He and I had a lot in com-
mon. We both served in the United States
Air Force; Bill retired from there and I served
for over 15 years. That fact in itself gener-
ated several interesting conversations about
life in the service and the places it took us
and our families. Bill and I also have
spouses that are very active in local politics;
our wives each hold public positions in the
communities that we live in. It was that
common bond that prompted me to make
Bill the Chairman of the Legislative Commit-
tee. Campaigning, fund raising, mailings,
phone soliciting, parades, and other political
activities are the routine that Bill and I go
through every three or four years. He was
the perfect candidate for the legislative
position in Branch #30 and he served us
very well. Many of you saw Bill in one of
Claire McCaskill’s television ads. He was
one of the veterans that gave a personal
testimony. Bill loved being active in our
Branch and at his 50th surprise birthday
party be profusely thanked me for giving him
that position.

On 8 November, the day after the mid-term
elections, Bill collapsed and died on his
route; he was 51 years old. I was with the
Postmaster and the Station Manager when
Bill’s wife, Lucy, was brought into the
emergency room at the K.U. Medical Cen-
ter. Lucy was visibly shaken and very upset
when she was escorted into the room we

were all waiting in. By her appearance we
assumed she knew that bill had passed; but
we were wrong. She was only told that Bill
had collapsed and may have had a heart
attack...we had to break the horrible news to
her and it took several times before Lucy
realized that Bill was gone.

There were no signs of illness or reasons to
be concerned about Bill’s health. Lucy said
the doctor did tell him to watch his choles-
terol but that was about it. A massive heart
attack is all we could imagine. We did learn
that patrons on his route actually saw him
fall. One called 911 and the other performed
CPR on Bill until the medics arrived. They
never found a pulse or a heart beat from the
time he fell until the time he arrived at the
emergency room.

The Westport Station lost a wonderful friend
and a great steward. And the Branch lost a
tremendous asset. It was very refreshing to
see the majority of the Westport Station and
quite a few Carriers from James Crews and
other stations at the funeral. Support from
management was also noteworthy. We went
ahead with the November Branch meeting
on the 9th, but the much anticipated cel-
ebration of the election results that Bill was
so eager and proud to announce were put
off until another time.

Please keep Bill and his family in your
prayers.

Brother Bill Young
June 19, 1955 - November 8, 2006

Submitted by President Dave Gwin
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“Bill kept a wit about him that made work
fun. Come here Jerry...I’ve got something for
you... it’s a private joke.”

Jerry Austin

“Bill treated everyone with a respect that
made you feel comfortable, no matter what
the issue was.”

Matt Thomas

“Bill was a special person, I’ve never seen
anyone who took being a political activist so
serious.”

Kevin Johnson

”He was always there for me, on more times
than I wish to admit, Bill made himself ap-
proachable.”

Terry Murnane

“Bill had visions that ranged from politics to
postal issues that enlightened the people
around him. He was realistic and made you
believe.”

Chris Jones

“Bill was encouraging, he was a mentor, he
gave guidance without making you feel
stupid.”

Freddie Rodriquez
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NEWS FROM THE STATIONS
(continued from page 12)

Are We Fighting With Windmills?
By Herb Harvey and Roger Ramsey

Life has once again come in full circle and we are
preparing for another Holiday onslaught of mail,
cards and such. It is the season of good wishes and
brotherhood, of peace on earth and good will to-
wards man.

Although, here in the Northland it is business as
usual when it comes to management and their lack
of anything that even closely resembles humanity. In
their small and short sighted world the only thing
that matters is making their trumped up numbers
regardless of the cost in the suffering and mental
anguish they bring to the Carriers and craft.  Long
behind us are the carefree days when we were
expected to do our jobs and to take care of the
people on our routes. You know, when we were still
the Postal Service. Now we are nothing more than
the clogs that management seems to think are liars
and thieves. According to management we appar-
ently look for nothing more than ways to goof off and
to cost the company money on a daily basis. When
there is a question of integrity it is always manage-
ment that is truthful and just, all one has to do is ask
them, they will assure you that they are always right.
If it might be proved that a supervisor has acted in
an unprofessional and abusive manner then man-
agement acts quickly, in most cases, and simply
hides the bad supervisor at another station and
denies all charges.

So it has been here at Gladstone, with charges of
sexual harassment, 4 EEO’s, that are still going
through the system, the blatant use of intimidation
and threats towards the craft personnel here in
order to get done whatever the supervisor deems
necessary. All of this against one supervisor yet here
that supervisor remains, here that supervisor contin-
ues to rain abuse and harassment on a daily basis.
Here management has turned a blind eye to the
plight of the Carriers and craft employees and has
simply chosen to ignore what has become unbear-
able. Oh, they act as through there is concern; they
have their little meetings between Union and Man-
agement to try to correct the perceived problem
areas and bring forth each Carrier and Clerk to
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explain what they feel is wrong with Gladstone. They
poke, they prod, they feign concern and then they
promptly forget what they have heard and dismiss it
as merely bad feelings on the part of the 50 or more
employees at the station. There is no way this
management team could possibly be as abusive
and condescending as they have claimed. Once
again the mean spirited and vicious ol’ stewards
have misguided the Carriers and Clerks to fake the
reports and to say whatever the stewards needed
said. Once again truth and understanding (and a
blind and ignorant eye) has won the day and the
silly Union has been left fighting the windmills in
their minds.

We as Stewards have been trained to take charge,
to defend the craft people and to assure that the
contract, manuals and laws are strictly enforced. We
are expected to stand tall and to take on any and all
challenges that come forward in order to act as the
buffer between management and Union. We enter
the fray with eyes wide open and with the thoughts
of protecting and enforcing the rules and regula-
tions. The battles we wage will be won, so we think,
because we are in the right and are merely protect-
ing the craft.

We are, I am afraid, the modern answer to Don
Quixote. We file charges, we research articles,
arbitration rulings and manuals until our eyes are
red and tired in order to present the best argument
we can. We trust that the manuals we look through
are written for craft and management alike. That the
memos concerning non-harassment and mutual
respect refers to management as well as craft when
they were written. So we file the charges and we
take he time to thoroughly investigate and submit
the sworn statements and witness affidavits. We
assure the craft personnel that we are certain that
the case is strong and that the threat of retaliation is
not there. We prove our case, we rejoice because
we are sure that now management must act.

Yet, nothing happens, the abusive supervisor is
made to print out a generic apology, perhaps prom-
ise to cease and desist, supposedly take remedial
training in dealing with humans but they remain
where they are because, as you discover, the rules
only apply if it is a craft person that is guilty.

(continued on the following page)
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NEWS FROM THE STATIONS
(continued from the previous page)

Well Don Qixote, another windmill has been swung
at and it remains standing. You may now ride your
trusty steed into the sunset and know that your
brave and heroic deeds will never be forgotten. With
your head held high and your dented but shiny
armor glistening in the setting sun, you gallop off in
search of the next windmill. Ride on gallant Quixote,
your praises will be sung by the multitudes forever.

Yours in a strong and viable Union
Don Quixote - Steward of Gladstone

BLIND ARROGANCEBLIND ARROGANCEBLIND ARROGANCEBLIND ARROGANCEBLIND ARROGANCE
By Jeff Rainey

As most of you know by now, contract negotiations
have concluded without an agreement. Both man-
agement and our union will prepare their cases for
arbitration.

We should all support our national officers during
these difficult times. Based on the final offer man-
agement made to the N.A.L.C. , it is easy to under-
stand why local supervisors show us little to no
respect. It seems no matter what extremes Letter
Carriers go to in order to get the mail delivered it’s
never good enough. We are doing more work with
less people for the same amount of money. Through
our efforts in our jobs, combined with the revenue
we have raised through Customer Connect, which
at last count was over 300 million dollars, Letter
Carriers have put the USPS back in great financial
shape. With the money we raise for Muscular
Dystrophy annually, and the biggest food drive in
the nation, we do our part to keep the Postal Ser-
vice in the good graces of the public.

Even with these incredible accomplishments, the
powers that be in the upper Postal Service have
apparently turned a blind eye to our craft. They do
not acknowledge the excellent work we do, and that
disrespect filters down to our local management,
which we see every day on the workroom floor.

The clerk and rural unions have made agreements
pending ratification, and we congratulate those
entities, but we should not settle for contracts that
do not fairly represent the strides we have made for
this company. I applaud our national for holding out
and demanding a better offer. Every national officer
I’ve spoken with has ensured me that we could have
the same agreement as the other unions with no
problems, but they believe we deserve more. They
are not willing to let the USPS outsource our jobs,
willingly raise our health costs, or force Carriers to
pay more to fund our own retirements. Letter Carri-
ers work harder, deserve higher pay!!!

Remember, when a Letter Carrier cases that first
piece of mail, they have done more for this company
than any supervisor will do all day.

Belong and be strong!!!

Richard Bechtel
retires from the Higginsville Post

Office  on October 1, 2006 after 27
years, 3 months of service.

Congratulations!
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Scenes from 2006
CONVENTION

GOLF TOURNAMENT
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Christmas Party

NBA Art Buck’s Retirement



Branch 30 Picnic

page 20



page 21



page 22



page 23



page 24



page 25

Barry Woods
Stu-Chris Nerich
Alt-Randy Stayer

Executive Park
Stu-Roger Smith
Alt-Jim Edwards

Gladstone
Stu-Herb Harvey
Alt-Roger Ramsey

GPO Station
Stu-Phil Vaughn
Alt-Beth Horned

Hickman Mills
Stu-Dave Keeton
Alt-Dean Hall

 Blue Springs
Stu-Jeff Rainey
Alt-Randy Williams

Butler
Stu-Curry Massey

Belton
Stu-Mike Larkey
Alt-Tom Didier

Carrolton
Stu-Phill Henderson

Hodge Park
Stu-Mike Neverve
Alt-Drew Kingery

James Crews
Stu-Dave Teegarden
Stu-Terry Myers
Alt-Curtis Walker
Alt-Frank Ferro

Longview
Stu-Chuck Athey
Alt-Jack Julo

Martin City
Stu-Chuck Hardway
Alt-Harry Hinkle

Holden
Stu-Larry Adkins

Green Summit Annex
Stu-Jimmy Williams

Lee’s Summit
Stu-Bruce Beltcher
Alt-Steve Wilson

Maryville
Stu-

North Kansas City
Stu-Jack Foster
Alt-Mary Ewing

Parkville
Stu-Ed Gibson

Parkway
Stu-Don Turner
Alt-Reggie Collins

Plaza
Stu-Kenny Best
Alt-David Metcalf

Raytown
Stu-Rick Rawlings
Alt-Troy Smith

Lexington
Stu-Mike Batcher

Odessa
Stu-Iris Schwartze

Pleasant Hill
Stu-

Richmond
Stu-Mike Farnan

Sunny Slope
Stu-Jennifer Keaton
Alt-Lupa Eberra

South Troost
Stu-Joie Bostic
Alt-Byron Townsend

Southeast
Stu-Donnie Criswell
Alt-

W aldo
Stu-Norm Long
Alt-Kenny Mercier

W estport
Stu-Ed Lopez
Alt-Yvoone Salinas

W arrensburg
Stu-

W eston
Stu-Jeff Avey

Blue Springs Annex
Stu-Allen Sharp

Higginsville
Stu-

 (Associate Offices)

2007
Grievances
Formal A’s

Total Filed 194
Resolve 186
Working 8
Pending 8
Arbitration 2

CONGRATULATIONS
Steward of the Month

Jan-Roger Ramsey-Barry Woods

Feb-Joe Pence-Hickman Mills

Mar-Rick Rawlings-Raytown

Apr-Byron Townsend-South Troost

May-Donnie Criswell-Southeast

June-Bill Young-Westport

Jul-Dave Teegarden-James Crews

Aug-Mike Neverve-Hodge Park

Sep-Herb Harvey-Gladstone

Oct-Mike Butcher-Lexington

Nov-Bill Young-Westport

Dec-Dean Hall-Hickman Mills

BRANCH #30 STEWARDS
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